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OVERVIEW






SECONDARY ECONOMIC SECTOR

The Secondary economic sector in the MSA is comprised of construction, production and installation/repair/maintenance
industries. This sector represents approximately twenty-four percent (24%) of total MSA employment during 2018. Over
the time period from 2009 to 2018, employment in this sector ranged from 11,180 to 13,000, representing an increase from
22.16% to 23.92% of total MSA employment. While 2018 represents the largest number of residents working in this sec-
tor, the associated percentage of total employment (23.92%) is slightly lower than the 24.19% recorded during 2011 when
12,410 employees worked in these fields. Production occupations comprise the vast majority of employment in this sector
ranging from 55.73% in 2014 to 60.47% in 2017. As can be seen in the MSA Secondary Sector Employment chart, the

balance of employment in this sector is split almost evenly between the construction and installation/repair/maintenance
industries.

MSA Secondary Sector
Employment/Wages: 2009 - 2018
Average
Average Annual
Employment  Hourly Wage Wage

2009 11,180 $15.60 $32,457
2010 11,880 $16.39 $34,097
2011 12,410 $16.83 $35,013

2012
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Average annual wages for the Secondary Sector in the MSA range from $32,457 in 2009 to $39,551 in 2018. Average
wages in this sector are very similar to the economy-wide average annual wage for the MSA, remaining either slightly
above or below average during most years between 2009 and 2018. However, the widest gap between this sector and
the average occurs during 2018 when Secondary Sector wages are $1,021 (2.65%) above the MSA average. Assessing
industry wages within this sector provides an interesting picture. While Production occupations constitute approximately
sixty percent (60%) of the employment in this sector, Production wages are the lowest of the three industries included in
this sector. Production wages range from $29,160 in 2009 to $36,870 during 2018 and are, on average, 18.87% and
29.06% less than wages in the Construction and Installation/Repair/Maintenance sectors respectively. Average wages in
the Production sector are also consistently below MSA annual wages for all occupations.

After beginning the period in 2009 with wages slightly below Construction, the wages for the Installation/Repair/
Maintenance industry are the highest of any sector subgroup from 2010 to 2018. Average annual wages for this industry
range from $37,090 in 2009 to a high of $45,810 in 2017. Even with a slight decline during 2018, wages in this industry
remain 11.7% above the sector average and 14.7% above the MSA average. The aftermath of the Great Recession
contributed to downward pressure on Construction industry wages, beginning with minimal wage growth during 2010 and
reduced wages 2011 and 2012. Construction wages began to increase again in 2013 and end the period at $42,340 in
2018. Wages in this sector remain slightly lower than Installation/Repair/Maintenance wages; however, Construction wag-
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Upper Wage Cohort



from 2009 to 2011, experienced a mild increase from 2011 to 2015 and has increased briskly since 2015. Four of six in-
dustries included in the Lower Wage cohort experienced average annual growth between 2009 and 2018. Transportation
and Material-moving outperformed other sectors growing at an average of 3.03% annually. Employment in Personal Care
and Services and Food Preparation and Serving each grew in excess of two percent (2%) on average and Building and
Grounds Cleaning and Maintenance grew at 1.56%. Average annual employment declined in the Office and Administra-
tive Support and Healthcare Support sectors, each decreasing 0.54% and 0.26% respectively. Comparing trends in the
Upper and Lower wage sectors indicates that the Lower Wage sector is growing faster than Upper Wage sector. While
growth in the Tertiary sector is typically associated with stronger economic growth, current trends in the subsectors do not
project robust growth for the MSA.

On a positive note, wages in the Lower Wage sector have increased significantly since 2009. While still below MSA aver-
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JOURNEY TO WORK
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https://tripnet.org/wp-content/uploads/2019/03/AL_Florence_Transportation_by_the_Numbers_TRIP_Report_February_2019.pdf
https://tripnet.org/wp-content/uploads/2019/03/AL_Florence_Transportation_by_the_Numbers_TRIP_Report_February_2019.pdf

Examining the Journey to Work table indicates 33.1% (29.6% outside the MSA and 3.5% outside the state) of residents
worked outside the MSA during 2009. This figure reached a high of 34.1% (30.4% outside the MSA and 3.7% outside
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Smart Start allows people to form teams, develop ideas into products and teaches innovation
skills in a facilitated 1.5 day training program. Focused for students in higher education, high
school and for use in a company the tools used are based on the internationally successful Inno-

vation Engineering.
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