
Agenda of the Faculty Senate 

October 13, 2022 

Zoom Meeting 

3:30-5:00pm 
 

I. Recognize proxies 

II.

R

emarks from Dr. Ken Kitts, President 

V. Remarks from Dr. Ross Alexander, Provost/EVPAA 

VI. Remarks from Dr. Jessica Stovall, Faculty Senate President 

VII. Reports 

a. Standing Committees 

i. Faculty Affairs 

1. Review of Policies for Policy Environment Task Force (SGEC: 

FS) 

a. Policies Concerning Adjunct Faculty 

b. Promotion Policy 

c. Workload Policy 

ii. Academic Affairs 

1. Review of Policies for Policy Environment Task Force (SGEC: 

FS) 

a. Proposal for Revisions to Graduate Faculty Selection 

Policy  

b. Proposal for Revisions to Nepotism Policy 

iii. Faculty Attitude Survey 

iv. Faculty Handbook Oversight 



IX. New Business 

a. Proposal for Review and Report on Online Proctoring Services (FS) 

b. Proposal to Form an Ad-Hoc Committee to Update the Parental Leave Policy (FS) 

 

X. Information items 

XI. Adjourn 
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Faculty Senate Minutes 
8 September 2022 

 
Call to order:  
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VII. Elections for Committee Vacancies 

�x 
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Policy, and Workload Policy) and the Academic Affairs Committee (Graduate Faculty 
Selection Policy and Nepotism Policy) for review. Sen. Watson accepted the amendment 





2.4.2 Faculty Employment Agreements  
 
Offers of appointment are made by the President in letter form. Offers of appointment are for one year 
only and specify position, academic rank, contract period, effective date of appointment or position, any 
departmental or college standards, and a deadline date for acceptance. Offers of appointment are of the official 

transcript 





MEMORANDUM  

 

TO:    Faculty Senate 

FROM:   Dr. Jessica Stovall, Faculty Senate President 

RE:    Proposal for Review and Report on Online Proctoring Services 

DATE:   October 1, 2022 

 

The information we learn from the Faculty Attitude Survey is used to identify issues for the 
Faculty Senate to consider for the upcoming academic year.  One such issue that was identified 
is the need to review and report on the Online Proctoring Services used at UNA.  The Faculty 
Attitude Survey results pertaining �W�R���W�K�H�V�H���L�V�V�X�H�V���K�D�G���K�L�J�K���O�H�Y�H�O�V���R�I���³�Q�H�X�W�U�D�O�´���D�Q�G���³�Q�R���E�D�V�L�V���I�R�U��



NEPOTISM (EMPLOYMENT OF RELATIVES) 

The Alabama Nepotism statute provides that:  
 
No officer or employee of the state or of any state . . . institution . . . shall appoint any person related to 
him within the fourth degree of affinity or consanguinity to any job, position or with any of its agencies . . 
. Alabama Code, Section 41-1-5 (1975). 

(c) Any person within the fourth degree of affinity or consanguinity of a public employee shall not be the 
immediate supervisor for or in the chain of command of, or participate in the hiring, evaluation, 
reassignment, promotion, or discipline of, the public employee within any state 
�����‰���Œ�š�u���v�š�Y�]�v�•�š�]�š�µ�š�]�}�v�Y�}�Œ���}�š�Z���Œ�����P���v���Ç���}�(���š�Z�����•�š���š���X Alabama Code, Section 41-1-5 (c) (1975). 

This statute is applicable to all university positions, including temporary, part-time, and student 
positions. Furthermore, any committee member (i.e., University-Wide Promotion and Tenure Portfolio 
Review Committee) in which there may be a possible conflict of interest due to relationships shall be 
subject to this statute. 

Relatives may be employed as peers within an academic department or administrative unit; however, no 
supervisory relationship may be allowed between persons who are related within the fourth degree by 
blood or marriage. The Executive Council may, for compelling reasons, make limited exceptions to this 
policy, but its reasons for doing so must be reflected in its report to the Board of Trustees Executive 
Committee. 

Approved by the Board of Trustees, 03/05/1993Revised, 01/20/1998 
Suggested revisions 10/3/2022 
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MEMORANDUM  

 

TO:    Faculty Senate 

FROM:   Dr. Jessica Stovall, Faculty Senate President 

RE:    Proposal to Form an Ad-Hoc Committee to Update the Parental Leave Policy 

DATE:   October 1, 2022 

 

The information we learn from the Faculty Attitude Survey is used to identify issues for the 
Faculty Senate to consider for the upcoming academic year.  One such issue that was identified 
�L�V���W�K�H���Q�H�H�G���W�R���U�H�Y�L�V�H���D�Q�G���X�S�G�D�W�H���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���3�D�U�H�Q�W�D�O���/�H�D�Y�H���3�R�O�L�F�\������
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1. Grants will be made for October 1 to September 30 time periods (or less as designated in the
proposal). Projects lasting more than one year may be extended by notifying the appropriate
college dean/University Librarian/Executive Director of Educational Technology Services.

2. Faculty development monies will be limited to full-time faculty.
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