


automatically receive a failing grade for the course. 

3. The co
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The Accounting Cycle And Closing Process 

Reversing Entries 

Classified Balance Sheets 

Business Liquidity And The Operating Cycle 

Special Issues for Merchants 

The Merchandising Operation — Sales 

Purchase Considerations For Merchandising Businesses 

Alternative Inventory System 

Income Statement Enhancements 

The Control Structure 

Cash and Highly-Liquid Investments 

Cash Composition 

Cash Management 

Bank Reconciliation 

Petty Cash 

Trading Securities 

Accounts Receivable 

The Costs And Benefits Of Selling On Credit 

Accounting For Uncollectible Receivables 

Alternative Approaches For Uncollectibles 

Notes Receivable 

Inventory 

The Components Of Inventory 

Inventory Costing Methods 

Perpetual Inventory Systems 

Lower Of Cost Or Net Realizable Value 

Inventory Estimation Techniques 

Inventory Management 

Long-Term Investments 

Intent-Based Accounting 

Available-For-Sale Securities 

Held-To-Maturity Securities 

The Equity Method Of Accounting 

Investments Requiring Consolidation 

Property, Plant, & Equipment 

What Costs Are Included In Property, Plant, & Equipment? 

Service Life And Cost Allocation 

Depreciation 



Long-Term Notes 

Bonds Payable 

Accounting For Bonds Payable 

Effective-Interest Amortization Methods 

Bonds Issued Between Interest Dates, Bond Retirements, And Fair Value 

Analysis, Commitments, And Leases 

Corporate Equity Accounting 

The Corporate Form Of Organization 

Common And Preferred Stock 

Treasury Stock 

Stock Splits And Stock Dividends 

Statement Of Stockholders’ Equity 

 

 
 

ACADEMIC HONESTY—UNIVERSITY POLICY: 

 

Students are expected to be honorable and observe standards of conduct appropriate to a community of 

scholars. Additionally, students are expected to behave in an ethical manner. Individuals who disregard 



Act of 1973, the University offers reasonable accommodations to students with eligible documented 

learning, physical and/or psychological disabilities. Under Title II of the Americans with Disabilities 

Act (ADA) of 1990, Section 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities 

Amendment Act of 2008, a disability is defined as a physical or mental impairment that substantially 

limits one or more major life activities as compared to an average person in the population. It is the 

responsibility of the student to contact Disability Support Services to initiate the process to develop an 

accommodation plan. This accommodation plan will not be applied retroactively. Appropriate, 

reasonable accommodations will be made to allow each student to meet course requirements, but no 

fundamental or substantial alteration of academic standards will be made. Students needing assistance 

should contact Disability Support Services. Complete guidelines and requirements for documentation 

can be found on the DSS web pages at http://www.una.edu/disability-support. 
 

INFORMATION TECHNOLOGY ACCEPTABLE USE—UNIVERSITY POLICY 

 

This acceptable use statement governs the use of computers, networks, and other information 

technologies at the University of North Alabama. This statement applies to all students and employees 

of the University, and to all other persons who may legally or illegally use or attempt to use a computer 

resource owned by the University, and/or is connected by any means to the campus computing 

network. As a user of these resources, you are responsible for reading and understanding this 

document. To view the entire Information Technologies Acceptable Use Statement, please see 

http://www.una.edu/its/una-it-policy.html. 
 

TITLE IX—UNIVERSITY POLICY 

 

The University of North Alabama has an expectation of mutual respect. Students, staff, administrators, 

and faculty are entitled to a working environment and educational environment free of discriminatory 

harassment. This includes sexual violence, sexual harassment, domestic and intimate partner violence, 

stalking, gender-based discrimination, discrimination against pregnant and parenting students, and 

gender-based bullying and hazing. 

 

Faculty and staff are required by federal law to report any observation of harassment (including online 

harassment) as well as any notice given by students or colleagues of any of the behaviors noted above. 

Retaliation against any person who reports discrimination or harassment is also prohibited. UNA’s 

policies and regulations covering discrimination and harassment may be accessed at 

https://www.una.edu/titleix/. If you have experienced or observed discrimination or harassment, 

confidential reporting resources can be found on the website or you may make a formal complaint by 

contacting the Title IX Coordinator at 256-765-4223. 

 

COMMUNICATION EXPECTATIONS—COLLEGE OF BUSINESS POLICY 

 

Communication Methods… 

 Anytime you communicate with your professor, please allow up to 48 hours for a reply. 

Correspondence received on Fridays and university holidays may not be addressed until the 

next regularly scheduled business day at UNA. 

 You may also call or drop by the office during regularly scheduled office hours. If these times 

do not work for you, please contact me for an appointment. 

http://www.una.edu/disability-support
http://www.una.edu/its/una-it-policy.html
/titleix/

